
 
MAP MELB UNI CONSTITUTION 

 
1.  

a) The name of the society shall be Minorities and Philosophy (University of Melbourne) or MAP 

Melb Uni.  

b) This club is affiliated to MAP International and as such agrees to do the following:  

i) Participate in the end-of-the-year conversation among all MAP chapters. This will be held over 

Google hangout (details will follow at the end of the year). 

ii) Have at least 1-2 chapter representatives sign up for the MAP chapter listserv. 

iii) Fill out the end-of-the-year questionnaire. 

iv) Hold at least one event reaching out to undergraduates during the academic year. 

 

2.  

The aims of the society are: 

a) To examine and address issues of minority participation in academic philosophy. 

b) To foster a sense of community and solidarity between minority students and faculty in 

philosophy.  

c) To utilise the MAP network in order to exchange ideas on topics related to minorities and 

philosophy, meet and support peers, and learn from other philosophy departments. 

d) To provide the opportunity for students to be exposed to and develop an interest in philosophy, 

particularly research from underrepresented philosophers  

e) To allow students to express their own philosophical ideas to a receptive audience. 

 

3.  

a) Membership shall be open to all students and faculty of the University of Melbourne; 

b) Associate membership shall be open to any other persons who subscribe to the aims of the 

society. Associate members are eligible to vote in MAP Uni Melb meetings, provided there is no 

MAP chapter at the institution with which they are affiliated.  

 

4.  

 A person shall be considered a member having: 

a) Completed a membership form as prepared by the committee 



 

5.  

 The committee shall have the following members: 

a) An elected Executive consisting of: 

 i) the Events Officer, who shall be a self-identified member of a minority group in Philosophy 

 ii) the Media and Communications officer, who shall be a self-identified member of a minority 

group in Philosophy 

 iii) the Secretary-Treasurer, who shall be a self-identified member of a minority group in 

Philosophy; and 

b) An elected General Committee of at least three members, who need not identify as minorities in 

philosophy, however preference will be given to nominations of people who identify as a 

member of a minority group in philosophy.  

 

6.  

 Preference for nominations to the committee will be given to those who identify as a minority in 

philosophy, including but not limited to those who identify with groups mentioned in the Safe Space 

Policy. 

 

7.  

 In the event that the committee lacks representation from any of these groups, every effort will be 

made by the committee members when planning events to engage in consultation with members of 

the society from diverse backgrounds. 

 

8.  

 The basic required duties of the committee members shall be:  

a) Events Officer: Organising any events proposed by the Committee, with the support of the 

general members.  

b) Media and Communications Officer: Managing the Facebook page, email list, and website, 

including handling of complaints and publicisation of events, with the support of the general 

members.  

c) Secretary-Treasurer: Scheduling of meetings, minute taking, and handling of grant funding, with 

the support of the general members.  

 

9.  

 All events and online interactions will be governed by the following Safe Space Policy:  

 

 We acknowledge the Wurundjeri people of the Kulin nation as the traditional custodians of this land. 

We stand in solidarity with struggles historical and ongoing against the oppression of Aboriginal 

Australians. 

 

 People attending our events or posting on our page are asked to be aware of their language and 

behaviour. We would like to foster an inclusive and intersectional space, and this means actively 

challenging exclusionary or oppressive behaviour. This is a safe space for those who are 

Indigenous/Black/PoC or otherwise racially and/or ethnically marginalised, disabled and/or 

neurodivergent or mentally ill, those who are oppressed by gender or sexuality including but not 



limited to women, both cis and trans, and all members of LGBTQIAP+ communities, for sex workers, 

people of all body sizes, and members of the working class/people who are socioeconomically 

marginalised. We recognise that these labels and language are not all-encompassing and extend our 

solidarity to members of all marginalised groups. 

 

 Please use trigger warnings or content warnings if the content has potential to cause distress, or if 

asked, and 'hide' images that may be triggering below the jump. If you are unsure, please contact a 

committee member. In line with our intersectional policy, please make your posts as accessible as 

possible by including video/image descriptions/transcripts. 

 

 There will be a no-tolerance policy for sexual or physical violence, harassment, or threats of sexual or 

physical violence at any MAP event or on any MAP page. Anyone violating this will be asked to leave 

and will not be welcome at future events or in this group. Any posts violating this policy will be 

documented and possibly deleted, and violators will be banned at the discretion of the committee.  

 

10.  

 There shall be a method by which members can make anonymous complaints or suggestions. 

 

11.  

The committee shall have the following powers: 

a) Control over the activities of the society; 

b) Control over the finances of the society. 

 

12.  

The committee is at all times bound by the decisions of a general meeting. Any committee decision 

may be overturned by a general meeting. 

13.  

There shall be one Annual General Meeting every calendar year, which shall be held during the 

academic period. At this meeting: 

a) Ratification of the society’s constitution will take place; 

b) A written report will be presented on the society’s activities over the year, which shall then be 

submitted to MAP International at the end of year Google hangout; 

c) Elections will be held for a new committee, to take charge of the club from the close of the 

meeting; 

d) Other moved motions may be discussed and voted upon, with preference going to motions of 

which notice was given before the meeting. 

 

14.  

There shall be such general meetings as the committee sees fit, or as are petitioned. The procedure 

of such meeting will be as for the Annual General Meeting, except committee elections will not be 

held unless specifically notified, and no written report will be required.  

 

15.  



If fifteen members, or one quarter of the membership, whichever is the smaller, should petition the 

committee for a general meeting, such meeting must be held within fifteen academic days, at a date 

to be set by the committee. 

 

16.  

The quorum shall be: 

a) At a General Meeting or Annual General Meeting, a minimum of one quarter of the society’s 

membership base. 

b) At a committee meeting, three committee members, at least one of whom must be a member of 

the Executive. 

 

17.  

a) The committee shall be required to give at least five academic days’ notice of a General Meeting 

(GM), Annual General Meeting (AGM) or Special General Meeting (SGM). Such notice must be by 

email and Facebook notification.  

b) A committee meeting may be called by any Executive member of the committee, subject to such 

limitations on notice and spending as the committee may from time to time set. 

 

18.  

a) Voting in all meetings shall be democratic, with a simple majority sufficing for the passage of a 

motion. Voting in absentia will be permitted if submitted in writing ahead of time by the voter 

(proxy voting is not permitted.)  

b) Constitutional changes require a simple majority of members voting at a Special General 

Meeting or Annual General Meeting, and take effect immediately. These constitutional motions 

must be presented in writing to the committee at least five academic days before the meeting, 

and notice of these shall be given to the membership.   

 

19.  

 Any committee member absent from two consecutive committee meetings without due cause or 

previous apology, who is not fulfilling their required duties as specified above , or who is in violation 

of the Safe Space Policy may, at the committee’s discretion, be deemed to resign from their position 

by a motion of the committee, and a general meeting must be called to elect a successor. 

 

20.  

 If it is deemed that a committee member should be stood down, by a motion of the committee, or a 

petition bearing the names of at least five members, impeachment proceedings will take place 

against the nominated committee member. At the next general meeting or Annual General Meeting, 

a motion shall be put to impeach the committee member, provided that at least five academic days’ 

notice has been given to the membership and to the member concerned in writing. If this passed by 

majority, that committee position will become vacant and a new election held. The committee 

member to be impeached will be given at least five minutes to speak before the vote is taken.    

 

21.  



 If deemed by a motion of the committee, or a petition bearing the names of at least five members, 

any member of the club can be expelled. The committee will vote on this and the member in 

question will be notified of the outcome. Expulsion can occur on the grounds specified in the Safe 

Space Policy. No member may be expelled on the ground of race, sex, gender, religion, sexuality, 

disability, or occupation. 

 

22.  

 A motion to wind up the society must be written and notice of the motion is to be given in the 

agenda for the general meeting at which the winding up motion is to be decided. A winding up 

motion must be carried by an absolute majority. 

 

23.  

 For all purposes herein, an Academic Day will be considered as a day in the teaching period of 

Semester 1 and Semester 2. 

 

24.  

 The profits (if any) or other income and property of the society must be applied solely towards the 

promotion of the aims of the society as set out in this Constitution and no portion of it may be paid 

or transferred, directly or indirectly, to any member whether by way of dividend, bonus or other 

profits. This does not prevent any payment in good faith by the society for the payment or 

reimbursement of out-of-pocket expenses incurred by a member on behalf of the society. 

 

25.  

 If the society is wound up, any money remaining after the payment of all debts, liabilities and 

expenses must not be paid or distributed to the members but must be transferred to the 

Postgraduate Philosophy Group at the University of Melbourne (partner organisation.) 

 


